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Board of Trustees 
Bowling Green State University 
October 8, 1999 
Notice having been given in accordance with the Board of Trustees Bylaws, the following members met in the classroom of 
Perry Field House, Bowling Green Campus on October 8, 1999: Kermit Stroh, Chair; David Bryan, Vice Chair: Edward 
Ferkany; Kevin Konecny; Delbert Latta; Michael Marsh; Katherine Newnam; Sharon Cook; Valerie Newell; Leon D. Bibb; 
and Michael Wilcox. 
Also present were President Sidney Ribeau; Deborah Magrum, Secretary to the Board; Leigh Charlelott for Henry Garrity, 
1999-2000 Faculty Representative to the Board; Mary Beth Zachary for Paul Lopez, 1999-2000 Administrative Staff 
Representative to the Board; Robert Smith 1999-2000 Graduate Student Representative to the Board; Scott Blackwood, 1999- 
2000 Classified Staff Representative to the Board; Clint Gault, 1999-2000 Undergraduate Student Representative to the Board; 
Thomas Gerrity for Jeannine Studer, 1999-2000 Firelands College Representative to the Board; J. Christopher Dalton, Senior 
Vice President for Finance; Linda S. Dobb, Interim Provost and Vice President for Academic Affairs; Edward G. Whipple, 
Vice President for Student Affairs; Gaylyn Finn, Treasurer; media representatives; and a number of observers. 
Chair Stroh called the meeting to order at 1:30 p.m., the Board Secretary called the roll and announced that a quorum was 
present (9 trustees). 
MINUTES 
Motion was made by Mr. Latta and seconded by Mr. Bryan that the minutes of the meetings of June 28 and September 1, 1999, 




President Ribeau highlighted five items and provided an enrollment update. BGSU is engaged in a number of collaborative 
projects with the public schools. One of our newest partnerships involves eight BGSU faculty members from the College of 
Education and Human Development and the College of Arts and Sciences partnering with ten teachers from Crim Elementary 
School in Bowling Green and Woodmore Elementary in Woodville to provide technical training and assist elementary school 
teachers in restructuring their curriculum to insure the systematic integration of technology throughout the elementary 
education program. As you know we're struggling with the issue of the delivery of technology to our classrooms and to our 
students. Likewise, the public schools are struggling with similar kinds of issues. 
As you will recall, a number of our doctoral programs were reviewed by the Ohio Board of Regents a few years ago. History, 
at that time, was recommended not to be funded, but after a careful internal review, we decided to fund it ourselves. The 
History Department has done wonderful things to assure the quality of their program. Since 1995, 55% of history Ph.D. 
graduates have obtained tenure-track employment in four-year institutions. This is important because one of the criteria used by 
the Board of Regents was program effectiveness. The national statistics for placement of history Ph.D. graduates in four-year 
institutions is only 22%; ours is 55%. When you add to that the people that have assumed positions in two-year institutions 
and in museums, 93% of our doctoral history students have been placed in permanent employment, far exceeding the national 
average. 1 think the investment the University made to continue this program has paid for itself several times over. In addition 
the department has raised substantial money through development activities, something history departments across the country 
generally cannot do. We're very proud of their efforts and success. 
The Kaplan Newsweek College Catalog 2000 has just arrived at the newsstands. It includes the results of a national poll of 
4500 high school guidance counselors. They were asked what schools they recommended to their students based on a variety 
of characteristics. Results ranked BGSU high in three important areas: institutions that provide a maximum amount of 
individual academic attention, those that represent the best value for the cost, and those that have exciting athletic programs. 
The outcome of this poll is more significant than many others because the comments about the quality of the institution come 
from people who know about our institution and send or refer students to us. 
The 1999-2000 Presidential Lecture Series, which will focus on our core values this year, begins October 14 with Mary 
Peterson from the University of Iowa. On November 16, Alan Berkowitz, nationally recognized scholar and psychologist, will 
talk about the role of faculty, staff and students in creating healthy communities. 
51 
Enrollment figures from our 15-day report reflect a freshman class of 3516. Total undergraduate enrollment for fall 1999 is 
15,444 vs. 15,039 in 1999. Our continuation rate of first-year students from fall 1998 to fall 1999 was 78.3%. The 
continuation rate for some of our special programs is much higher: Chapman is 91.6%; Honors Program is 92.5%; President's 
Leadership Academy is 90.5%; Springboard is 81.3%, which means clearly that these programs are successful. 
The University has just received word that it was awarded an alcohol and drug prevention grant from the Department of 
Education. We were 1 of 7 colleges and universities selected. I 
ACADEMIC AND STUDENT AFFAIRS COMMITTEE 
Mr. Ferkany reported that the Academic and Student Affairs Committee met in the morning and considered one action item 
and heard a retention update and an overview of the program review process. 
Personnel Changes Since the June 28. 1999. Meeting 
No. 2-2000 Mr. Ferkany moved and Marsh seconded that the Board of Trustee has reviewed and ratified the Personnel 
Changes since the June 28, 1999, meeting and further approves the appointments of Dr. Elizabeth Cole, 
Associate Dean, College of Arts and Sciences as a tenured Full Professor of Art; Dr. William Armaline, 
Director, Center of Innovative and Transformative Education, as a tenured Associate Professor of Teaching 
and Learning; and Dr. Bonnie Berger, Director, School of Human Movement, Sport and Leisure Studies as a 
tenured Full Professor of Human Movement, Sport and Leisure Studies. The motion was approved with 8 


























Jessen, Rebeca M. 
Partin, Matthew L. 
Wales, Tamara S. 














































October 8, 1999 
New Appointments 
Department/College 
American Culture Studies/A&S 
American Culture Studies/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
School of Art/A&S 
















Effective:    8/18/99. Terminal, Salary $30,000 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Probationary 1/7. Salary $38,000 
Effective:    8/18/99. Probationary 1/7. Salary $41,000 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 8/18/99. Terminal. Salary $33,000 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 8/18/99. Probationary 1/7. Salary $38,000 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 8/18/99. Probationary 1/7. Salary $38,000 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 8/18/99. Terminal. Salary $32,000 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 8/18/99. Terminal. Salary $32,000 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 1/10/00. Probationary 1/7. Salary $41,000 
Effective: 8/18/99. Terminal. Salary $29,000 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Terminal. Salary $30,000 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Probationary 1/7. Salary $39,000 
Effective: 8/18/99. Terminal. Salary $34,000 
Effective: 8/9/99. Tenured. Salary $83,000 
Effective: 8/18/99. Temporary. Salary $28,300 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Terminal. Salary $33,000 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Terminal. Salary $28,300 
53 
Gordon, Dawn Instructor English/A&S Effective: 
Haas, Angela Instructor English/A&S Effective: 
Haas, Denise Instructor English/A&S Effective: 
Harper, Rebecca Instructor English/A&S Effective: 
Hawkins, David Instructor English/A&S Effective: 
Heba, Suzanne Instructor English/A&S Effective: 
Howry, John Instructor English/A&S Effective: 
Jablonsky, William Instructor English/A&S Effective: 
Jeyaraj, Joseph Instructor English/A&S Effective: 
Jones, Gary Instructor English/A&S Effective: 
Pease, Aron Instructor English/A&S Effective: 
Raney, Mitchell Instructor English/A&S Effective: 
Rouse, Linda Instructor English/A&S Effective: 
Rybak, Amy Instructor English/A&S Effective: 
Spallinger, Kimberly Instructor English/A&S Effective: 
Wakoson, Elias Instructor English/A&S Effective: 
Westrick, Ann Instructor English/A&S Effective: 
Wylam, John Instructor English/A&S Effective: 
Gibbs, Jennifer Instructor English/A&S Effective: 
Marshall,  Kimberly Instructor Environmental Studies Program/A&S Effective: 
Vessey, Kristin Assistant Professor Environmental Studies Program/A&S Effective: 
Boehm, Pamela Instructor Ethnic Studies/A&S Effective: 
Mah, Theresa Instructor Ethnic Studies/A&S Effective: 
Otiso, Kefa M, Instructor Geography/A&S Effective: 
Briggs,  William Assistant Professor Geology/A&S Effective: 
Snyder, Jeffrey Assistant Professor Geology/A&S Effective: 
Yacobucci, Margaret Assistant Professor Geology/A&S Effective: 
Lu, Fang Instructor German, Russian, East Asian 
Languages/A&S 
Effective: 
Beeby, James Instructor History/A&S Effective: 
Brown, Kathren Instructor History/A&S Effective: 
Buffington, Robert Assistant Professor History/A&S Effective: 
Grunden, Walter E. Assistant Professor History/A&S Effective: 
Jones-Kern, Kevin Instructor History/A&S Effective: 
Cardweii, Catherine Instructor Interpersonal Communication/A&S Effective: 
Heinz, Bettina M. Assistant Professor Interpersonal Communication/A&S Effective: 
Howard, John W. Instructor Interpersonal Communication/A&S Effective: 
Maxwell, Lisa Instructor Interpersonal Communication/A&S Effective: 
8/18/99, Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Temporary. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $30,000 
8/18/99. Terminal. Salary $30,000 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $39,000 
8/18/99. Terminal. Salary $39,000 
8/18/99. Terminal. Salary $34,000 
8/18/99. Probationary 1/7. Salary $45,000 
8/18/99. Probationary 1/7. Salary $44,000 
8/18/99. Temporary. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Probationary 4/7. Salary $41,500 
8/18/99. Probationary 1/7. Salary $38,500 
8/18/99. Terminal. Salary $28,300 
8/18/99. Terminal. Salary $28,300 
8/18/99. Probationary 1/7. Salary $36,000 
8/18/99. Terminal. Salary $28,300 










Grabiner, David J. 
Harris, Ronald 
Heitger, Raymond 
Hoffman, Corneliu G. 
Jarvis,  Mark 
Sun, Tong 
Sutherland, Matthew 




Peake, Jeffrey S. 




Carels, Robert A. 
Ippoiito, Marie 
McAuley, John 





Pauken, Janice L. 
Richardson, Nathan 
Roberts, Katherine 
Weimer, Tanya N. 
Wharram, Dawn M. 
Dorton, Harold 
Rossol. Joshua 











































Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Physics & Astronomy/A&S 




























Effective:    8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:   8/18/99. Terminal. Salary $30,000 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:   8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Probationary 1/7. Salary $42,000 
Effective:   8/18/99. Terminal. Salary $30,000 
Effective:    8/18/99. Probationary 2/7. Salary $42,000 
Effective:   8/18/99. Terminal. Salary $28,300 
Effective:   8/18/99. Terminal. Salary $30,000 
Effective:    8/18/99. Probationary 1/7. Salary $42,000 
Effective:   8/18/99. Terminal. Salary $33,000 
Effective:    8/18/99. Probationary 1/7. Salary $38,000 
Effective:    8/18/99. Probationary 1/7. Salary $38,000 
Effective:   8/18/99. Terminal. Salary $32,500 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Probationary 1/7. Salary $37,500 
Effective:    8/18/99. Terminal. Salary $30,399 
Effective:    8/18/99. Probationary 1/7. Salary $40,500 
Effective:   8/18/99. Terminal. Salary $36,000 
Effective:    8/18/99. Probationary 1/7. Salary $40,500 
Effective:   8/18/99. Terminal. Salary $36,000 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:   8/18/99. Temporary. Salary $35,000 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:   8/18/99. Temporary. Salary $28,300 
Effective:    8/18/99. Probationary 1/7. Salary $36,000 
Effective:    8/18/99. Terminal. Salary $34,000 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Terminal. Salary $40,000 
Effective:    8/18/99. Probationary 2/7. Salary $41,000 
Effective:    8/18/99. Terminal. Salary $28,300 
Effective:    8/18/99. Probationary 1/7. Salary $38,500 
Effective:    8/18/99. Probationary 1/7. Salary $39,000 
Effective:   8/18/99. Terminal. Salary $28,300 
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Ellison, Michael 






















Hewitt, Lynne E. 
Searl, Jeffrey P. 
Holcomb, Jefferson E. 

















































Women's Studies Program/A&S 
Chapman Learning Community/AA 
Chapman Learning Community/AA 
Chapman Learning Community/AA 
Center for Innovative & 
Transformative Education/AA 
Springboard/AA 
Accounting and MIS/CBA 
Accounting and MIS/CBA 
Accounting and MIS/CBA 
Accounting and MIS/CBA 
Accounting and MIS/CBA 















Music Composition & History/CMA 
Music Education/CMA 
Music Education/CMA 
Music Performance Studies/CMA 
Music Performance Studies/CMA 
Music Performance Studies/CMA 
Music Performance Studies/CMA 
Effective: 8/18/99. Probationary 1/7. Salary $38,500 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Terminal. Salary $28,300 
Effective: 8/18/99. Temporary. Salary $28,300 
Effective: 8/18/99. Temporary. Salary $28,300 
Effective: 8/18/99. Temporary. Salary $28,300 
Effective: 7/30/99. Tenured. Salary $82,000 FY 
Effective:    7/1/99-4/30/00. Temporary. Salary $38,000 
Effective: 8/18/99. Terminal. Salary $35,000 
Effective: 8/18/99. Terminal. Salary $36,000 
Effective:   8/18/99. Terminal. Salary $66,000 
Effective:    8/18/99. Probationary 1/7. Salary $77,500 
Effective:    8/18/99. Terminal. Salary $74,000 
Effective:    8/18/99. Terminal. Salary $33,695 
Effective: 8/18/99. Terminal. Salary $32,150 
Effective: 8/18/99. Terminal. Salary $35,000 
Effective: 8/18/99. Terminal. Salary $34,000 
Effective: 8/18/99. Terminal. Salary $31,000 
Effective: 8/18/99. Terminal. Salary $33,500 
Effective: 8/18/99. Probationary 1/7. Salary $65,000 
Effective: 8/18/99. Terminal. Salary $34,000 
Effective: 8/18/99. Temporary. Salary $35,000 
Effective: 8/18/99. Probationary 1/7. Salary $46,000 
Effective: 8/18/99. Probationary 1/7. Salary $43,000 
Effective: 8/18/99. Temporary. Salary $30,000 
Effective: 8/18/99. Temporary. Salary $38,500 
Effective: 8/18/99. Temporary. Salary $50,000 
Effective: 8/18/99. Probationary 2/7. Salary $38,500 
Effective: 8/18/99. Temporary. Salary $39,000 
Effective: 8/18/99. Temporary. Salary $32,500 
Effective: 8/18/99. Probationary 1/7. Salary $40,000 
Effective: 8/18/99. Probationary 1/7. Salary $38,500 





Dunn, Sally A. Assistant Professor Education & Intervention Svcs/EDHD Effective:   8/25/99. Terminal. Salary $31,185. 
Prorated from $32,000 AY rate. 
Hartzell, Lena M. Assistant Professor Education & Intervention Svcs/EDHD Effective:   8/18/99. Probationary. Salary $37,000 
Krebs, Marjori M. Instructor Education & Intervention Svcs/EDHD Effective:   8/18/99. Terminal. Salary $30,000 
Messenheimer, Trinka Assistant Professor Education & Intervention Svcs/EDHD Eflective:    8/18/99. Probationary. Salary $38,000 
Meyer, James W. Assistant Professor Education & Intervention Svcs/EDHD Effective:   8/25/99. Terminal. Salary $31,185. 
I 
Herman, Patricia 
Popov, Lubomir S. 
Berger, Bonnie G. 
McMillen, John D. 
Christensen, Kimberly 
Alston, Judy 












Prorated from $32,000 AY rate. 
Assistant Professor            Family & Consumer Sciences/EDHD Effective:   8/18/99. Probationary. Salary $38,000 
Assistant Professor            Family & Consumer Sciences/EDHD Effective: 8/18/99. Probationary. Salary $38,000 
Professor/Director            Human Movement, Sport, and Leisure Effective: 8/1/99. Tenured. Salary $78,321. 
Studies/EDHD Prorated from $85,500 FY rate. Director, School of HSLS. 
Stipend: $4,000 
Instructor                        Human Movement, Sport, and Leisure Effective: 8/18/99. Terminal. Salary $41,000 
Studies/EDHD 
Instructor                        Intervention Services/EDHD Effective: 8/18/99. Terminal. Salary $32,000 
Assistant Professor            Leadership & Policy Studies/EDHD Effective: 8/18/99. Probationary. Salary $44,500 
Assistant Professor            Leadership & Policy Studies/EDHD Effective: 8/18/99. Probationary. Salary $38,000 
Assistant Professor            Leadership & Policy Studies/EDHD Effective: 8/18/99. Terminal. Salary $30,500 
Assistant Professor            Leadership & Policy Studies/EDHD Effective: 8/18/99. Probationary. Salary $38,000 
Assistant Professor            Leadership & Policy Studies/EDHD Effective: 8/18/99. Probationary. Salary $38,000 
Instructor                        TechnologySystems/TECH Effective: 8/18/99. Terminal. Salary $30,000 
Instructor                        Technology Systems/TECH Effective: 8/18/99. Terminal. Salary $30,000 
Instructor                        Visual Communication & Technology Effective: 8/18/99. Terminal. Salary $30,000 
Education/TECH 
Instructor                        Visual Communication & Technology Effective: 8/18/99. Terminal. Salary $30,000 
Education/TECH 
Instructor                        Visual Communication & Technology Effective: 8/18/99. Terminal. Salary $30,000 
Education/TECH 
Instructor                        Visual Communication & Technology Effective: 8/18/99. Terminal. Salary $31,700 
Education/TECH 
Instructor                        Visual Communication & Technology Effective: 8/18/99. Terminal. Salary $30,000 
Education/TECH 
Instructor                        Visual Communication & Technology Effective: 8/18/99. Terminal. Salary $32,150 
Education/TECH 
Salary Inversions/Market Adjustments 
I 
Name Rank/Status Department/College Amount of Adjustment 
Adentuji, Jacob Assistant Professor Sociology/A&S $2,860 
Ballweg, Janet Associate Professor School of Art/A&S $3,000 
Bingman, Vemer Professor Psychology/A&S $2,222 
Brown, Susan Assistant Professor Sociology/A&S $2,860 
Burke, Julie Associate Professor Communication Studies/A&S $2,000 
Chen, Yiwei Assistant Professor Psychology/A&S $1,200 
Coggin, William Professor English/A&S $3,000 
Edwards, Bruce Professor/Associate Dean Dean's Office/A&S $1,250 
Musher-Eizenmann, Dara Assistant Professor Psychology/A&S $1,200 
Farver, John Assistant Professor Geology/A&S $1,709 
Fink. Bonnie Lecturer English/A&S $3,000 
Forsyth, Douglas Associate Professor History/A&S $3,500 
Hare, Mary Assistant Professor Psychology/A&S $1,200 




































Hammond, D. Rosalind 
Assistant Professor Sociology/A&S $2,860 
Professor Telecommunications/A&S $3,000 
Assistant Professor GecJogy/MS $5,112 
Associate Professor History/A&S $4,000 
Associate Professor School of Art/A&S $1,500 
Professor Philosophy/A&S $8,000 
Associate Professor Popular Culture/A&S $3,000 
Assistant Professor Geology/A&S $5,753 
Associate Professor Telecommunications/A&S $3,000 
Assistant Professor Telecommunications/Women's 
Studies Program/A&S 
$3,000 
Associate Professor English/A&S $3,000 
Associate Professor School of Art/A&S $1,489 
Assistant Professor Biological Sciences/A&S $3,360 
Professor School of Art/A&S $3,000 
Assistant Professor Education & Intervention Svcs/EDHD $1,000 
Associate Professor Education & Intervention Svcs/EDHD 
Changes in Assignment 
$2,062 
Rank/Status Department/College Change/Reason 















Environmental Studies Program/A&S 
Mathematics & Statistics/A&S 
Mathematics & Statistics/A&S 
Chair/Associate Professor   Philosophy/A&S 
Professor Philosophy/A&S 












Social Work Program/CHHS 
Music Composition & History/CMA 
Dean's Office/Education and 
Intervention Svcs/EDHD 
erim Dean of Firelands College. Effective: 7/1/99. 
Salary $95,000 FY. Resigned as Chair of Psychology. 
Appointed: Acting Director, Environmental Studies Program. 
Effective:    8/18/99. 
Resigned: Co-Chair. Effective:  7/1/99. Remove stipend. 
Resigned:  Co-Chair. Effective:   7/1/99. 
Remove stipend, convert to AY. 
Appointed:  Chair. Effective 7/1/99. Convert to fiscal year. 
Stipend:   $4,000. 
Appointed: Acting Associate Dean. Effective: 6718/99. 
Administrative stipend:   $2,000. 
Appointed:   Chair. Effective:   7/1/99. 
Convert to fiscal year. Chair stipend:  $4,000. 
Chair term expired 7/1/99. Convert to academic year 
contract, remove stipend. 
Chair term expired 7/1/99. Convert to academic year 
contract, remove stipend. 
Appointed:   Chair. Effective:   7/1/99. 
Convert to fiscal year. Chair stipend:  $3,000. 
Appointed:  Chair. Effective:   7/1/99. 
Convert to fiscal year. Chair stipend:   $5,000. 
Appointed:   Chair. Effective:   8/1/99. 
Convert to fiscal year. Chair stipend $4,000. 
Appointed:   Chair. Effective:   6/14/99. 
Convert to fiscal year. Chair stipend $2,000. 
Promoted: to Director of Gerontology Program; 
no stipend, release time only. 
Promoted: to Chair of Department of Human Service. 
Stipend:   $3,000. 
Change in status: from Chair of Department to 
Director of Program; no change in stipend 99-00 only. 
Appointed: as Director of MidAmerican Center for 
Contemporary Music. Effective 8/18/99. No change in salary. 
Appointed: Interim Associate Dean, College of EDHD. 







Fiscus, Edward D. Associate Professor Education and Intervention Svcs/EDHD Appointed:  Interim Chair, Division of Teaching & Learning. 
Effective:   8/18/99. Stipend:   $4,000. 
Jones, Enc D Professor Education and Intervention Svcs/EDHD Appointed:  Co-Director for Center for Evaluation in 
Education and Human Services. Effective 8/18/99. 
Stipend:   $6,000. 
Southern, W. Thomas Professor Education and Intervention Svcs/EDHD Appointed:  Co-Director for Center for Evaluation in 
^Education and Human Services. Effective 8/18/99. 
Stipend:   $6,000. 
Wilson, Rich Professor/Chair Education and Intervention Svcs/EDHL" Appointed:   School Director. Effective 7/1/99 
Appointed:  Co-Director for Center for Evaluation in 
Education and Human Services. Effective 8/18/99. 
Stipend:   $6,000. 
Chibucos, Thomas R. Professor/Director Family & Consumer Sciences/EDHD     Change in Title: from Chair of Depl. to Director of 
School of FCS Effective:   7/1/99. 
Roberton, Mary Ann Professor Human Movement, Sport, and Leisure   Converted: FY to AY. FY contract as HMSLS Director 
Studies/EDHD                                  ended 6/30/99; returned to faculty status and 
AY contract 8/18/99. 
Coomes, Michael D. Associate Professor Leadership & Policy Studies/EDHD      Appointed: Chair of Program in College Student Personnel 
8/18/99. Stipend: _J2,000. 
DeBard, Robert                                  Associate Professor Leadership & Policy Studies/EDHD Converted: FY to AY: FY contract as HESA Chair ended 6/30/99; 
returned to faculty status and AY contract 8/18/99. 
Gehring, Donald Professor/Director Leadership & Policy Studies/EDHD Appointed:   Interim Director, School of Leadership & Policy 
Studies. Fall 1999. 
Balzer, William Professor/Interim Dean Firelands/FIRE Appointed:   Interim Dean. Effective:   7/1/99. 
Salary $95,000. 
Wiliams, R. Darby Associate Professor Humanities/Development/FIRE Appointed: Director of Development, Dean Emeritus. 
Dean Emeritus/Director Effective:    7/1/99. Salary $94,182 FY. 
Dennis, Stelanie Assistant Professor Information Services/LLR Change in title from Reference Librarian to Interim Coordinator. 
Salary from $32,517 to $35,517. Stipend:    $3,000, 
not added to base salary. 
Trautman, Donna Assistant Professor Visuai Communication & Technology Promoted: from Assistant Professor, to Interim Associate 
Education/TECH Dean & Director of Graduate Studies. Effective:   5/17/99. 
Leaves of Absence 
^ame Rank/Status DeDartment/Collegg Effective Pale 




3lass, Josef                                       Professor Mathematics & Statistics/A&S            2000 Spring Semester 
Hoffman, Corneliu 
Jllnch,  Bruno 
Assistant Professor Mathematics & Statistics/A&S             1999 Fall Semester 
Assistant Professor Physics & Astronomy/A&S                 1999 Fall Semester 
ten, Hai                                           Assistant Professor Popular Culture/A&S                        3/27/99-5/17/00 





lame                                                Rank/Status DeDartment/Colleqe Effective Daje/Reas.gn, 
ohnson, Sandra                                 1 nstructor English/A&S 3/9/99 
Accepted another position. 
ing, Yujie J.                                    / Associate Professor 'hysics & Astronomy/A&S 3/18/99 
Accepted another position. 
(v 
N 
aggiotto, Michael                              C hair/Professor                 F 'olitical Science/A&S 1/30/99 
/ \ccepted another position. 
elson, Lisa                                    f ■ssistant Professor            F 'olitical Science/A&S                        f Z6/99 
/ Accepted another position. 
1 
59 
Ferguson, Douglas Chair/Associate Professor   Telecommunications/A&S 6/30/99 
Accepted another position.                                                                  ^m 
Northey, William F. Jr. Assistant Professor            Family & Consumer Sciences/EDHD 8/9/99 
Accepted another position. 
Katsinas, Rene' P. Assistant Professor            Human Movement, Sport, and Leisure 8/7/99                                                                                           ^* 
Studies/EDHD Accepted another position. 
Contracts Concluded 
Name Rank/Status DeDartment/College Effective Date/Reason 
Beres, Karen Instructor Music Education/CMA 5/20/99 
Completion of one-year contract 
Olfert,  Warren Instructor Music Education/CMA 5/20/99 
Completion of one-year contract 
Brown, Lynette J. Instructor Leadership and Policy Studies/EDHD 8/6/99 
Accepted another position. 
Shriner, Constance J. Instructor Leadership and Policy Studies/EDHD 5/20/99 




I NitilK' Position 
PERSONNEL CHANGES 
ADMINISTRATIVE STAFF 
June 28, 1999 through October 8, 1999 
New Appointments: Full-Time 
Department 
Provost and Academic .-{/fairs 
Skelly. Mary Beth 
Johnson. Karen M 
Weirauch, Robin 
Sears, Martha E. G 












Multimedia Production Manager 
Coordinator of Serials 
Admissions Officer 
Assistant Director 





Educational Teaching & Learning 
Ctr. for Policy Analysis & Public Svc. 
College of Education & Human Development 
Firelands - Technology Support Services 
Instructional Media Services 




Student Financial Aid 
BflbtffaSB Dales 
$34,500 FY 07/12/99 to 06/30/00 
$35,000 FY 07/12/99 to 06/30/00 
$32,348 AY 08/18/99 to 05/18/00 
$36,000 FY 08/02/99 to 06/30/00 
$34,000 FY 06/09/99 to 06/30/00 
$41,500 FY 07/01/99 to 06/30/00 
$25,500 FY 08/23/99 to 06/30/00 
$38,500 FY 08/18/99 to 06/30/00 
$38,000 FY 07/12/99 to 06/30/00 
$30,906 FY 08/18/99 to 06/30/00 
$23,817 FY 08/02/99 to 06/30/00 
Etaaaa & AJininisiruium 
I 
Smith, Larry C. 
Good, Amy 
Student .jlluirs 




Stampley, Shonda L 
Cappello, Christine 
Liberatore, Michael 






Gaskins. Brady Park 
Fox, Anthony R. 
Weis, Julie 
I'mversitv Advancement 
Gaeth. Kathryn A 
Accountant 
System Specialist 
Interim Assistant Director 
Psychologist 
Assistant Women's Gymnastics Coach 
Assistant Hockey Coach 
Assistant Women's Basketball Coach 
Area Coordinator (Greek Life) 
Interim Residence Hall Director 1 
Area Coordinator 
Residence Hall Director 
Assistant Director of Residence Life, Director of 
Conference Programs 
Interim Associate Dean of Student Involvement 
Coordinator, Student Organization Services 
Coordinator, Leadership Development/Community 
Service 
Assistant Director for Special Events, Marketing 







06/21/99 to 06/30/00 
07/19/99 to 06/30/00 
















Coordinator, Annual Giving Development 





































07/16/99 to 06/30/00 
07/19/99 to 06/30/00 
07/12/99to06/30/00 
07/01/99 to 06/30/00 
07/12/99 to 06/30/00 
07/01/99 to 06/30/00 
08/16/99 to 06/30/00 
l'mvosi ami Academic .^flairs 
McWaters, John W. Manuscripts Processor 
Johnoff-lloppe, Julia      Clinical Supervisor 
St. Julian, Kristin Clinical Supervisor 
{■'mrsrsiu ■ AfJwmvmiint 






08/18/99 to 06/30/00 
08/18/99 to 5/17/00 
08/18/99 to 5/17/00 
Koehler. Patricia 
/'resident's Area 
Events Specialist (retiree re-employment) WBGU-TV 
Changes in Assignment, Title, and/or Salary 
$10,000 FY 07/01/99 to 06/30/00 
I 
Knight. William E 
Sullivan, Eileen 
From:   Director of Institutional Research 
To:        Director of Planning and Institutional 
Research (salary increase and title 
change due to revaluation of position 
and market adjustment) 
From:   Interim Special Assistant to the President 
To:        Executive Assistant to President 
(title change only, revaluation of 
position pending) 
President's Office 
(see also Finance & Administration) 
President's Office 
From:    $69,440 FY 
To: $80,000 FY 
From:   $50,000 FY 
To:        $57,000 FY 
07/01/99 to 06/30/00 
07/01/99 to 06/30/00 
61 
f'rovost andAcuJcmic /{(fairs 
Carpenter, Diana From   Part-time Career Development Specialist 
To:       Full-time Academic Advisor 
(replaced Matt Webb) 
Nathan, Jacqueline Exhibition Program Administrator 
(convert to fiscal year) 
Andrews, Jr Charles      From:   Program Counselor 
To:  Academic Advisor (salary increase and 
title change (due to reevaluation of position) 
College of Arts & Sciences 
School of Art 
College of Ed & Human Dev., 
Undergraduate Student Services 
From: $12,125 FY        06/07/99 to 06/30/00 
To:       $34,500 FY 
From:   $36,896 AY       08/09/99 to 06/30/99 




07/01/99 to 07/28/99 I 
Shaffner. Catherine From:   Part-time Medical Technologist Instructor     Medical Technology 
To:       Full-time Medical Technologist Instructor 
From:   $12,160 AY       08/21/99 to 05/17/00 
To:   $24,000 AY 
Gudehus, Kay E From   Admissions Officer 
To        Admissions Counselor (title change only) 
Admissions $31,541 FY 07/01/99 to 06/30/00 
Whipple. E  Darlene      From:    Interim Training Coordinator 
To: Director, Training Center 
Wittwer, Donna From:    Manager Benefits 
To:        Associate Director 
(salary increase and title change due to 
reevaluation of position) 
Crow, Margaret From   Administrative Assistant for 
Athletic Certification 
To:       Assistant to the Registrar 
(title change only) 
Human Resources 
Human Resources 
Registration & Records 
From: $45,314 FY      07/01 /99 to 06/30/00 
To: $55,250 FY 
From: $53,920 FY       07/01/99 to 06/30/00 
To: $61,101 FY 
From:   $35,129 FY       07/01/99 to 06/30/00 
To: $36,845 FY 
i'muncc tv Administration 
Benner, Bryan From   Director of Campus Services 
To        Associate Vice President for 
Administration 
(title change only, reevaluation pending) 
Finn, Gaylyn J From:    Treasurer/Asst VP Fin Affairs 
To: Assoc. VP for Finance/Treasurer 
(title/market adjustment due to analysis) 
Knight, William E From:    Director of Institutional Research 
To Director of Planning and Institutional 
Research (salary increase and title change 
due to reevaluation of position and market 
adjustment) 
Finance & Administration 
Finance & Administration 
Finance & Administration 
(See also President's Area) 
$67,375 FY 
$90,000 FY 
07/01/99 to 06/30/00 
07/01/99to06/30/00 
From:    $69,440 FY      07/01/99 to 06/30/00 
To: $80,000 FY I 
McRoberts, Conrad From:    Assistant to the Vice Provost 
To:        Associate Director Institutional Research 
(title change) 




Associate Director of Bookstore (salary increase 
due to reevaluation of position) 
From:  Disability Resources Counselor 
To:       Coordinator. Disability Services 




$46,000 FY 07/01/99 to 06/30/00 
From:   $35,231 FY       07/01/99 to 06/30/00 
To: $36,687 FY 
Hills, Brian From   Assistant Hockey Coach 
To        (First) Assistant Hockey Coach 
Recruited for new position (replaces 
Wayne Wilson, promotion) 
Intercollegiate Athletics From:   $30,594 FY       07/01/99 to 06/30/00 
To:        $41,466 FY 
Sehmann, Scott From   Assistant Track Coach (Men & Women) 
To:       Head Women's Track Coach (promotion) 
Intercollegiate Athletics $35,000 FY 07/01/99 to 06/30/00 
Brown, Shelly Area Coordinator 
(meal plans reduced to minimum status, 
cash difference converting to paycheck) 
Dobek. Chris From    Interim Area Coordinator 
To:        Area Coordinator (promotion) 
Fedler. Lisa From   Assistant Director 
To:       Associate Director, Greek Affairs 
(title change only) 
Newman, Linda From:  Associate Director 
To:       Senior Associate Director 





From:   $23,462 FY       07/01 /99 to 06/30/00 




07/01/99 to 06/30/00 
07/01/99 to 06/30/00 














From:  Coord, of Residential Comp Labs 
To:       Technology Support Manager 
(title change only) 
From:  Special Assistant to the Vice President 
To:       Executive Assistant to the Vice President 
(title change only, revaluation of position 
pending) 
From:   Hall Director, Rodgers Quad 
To:       Assistant Director of Recreational Sports, 
Outdoor Programs &  Recreational Sports 
(promotion) 
From:  Aquatics Director 
To:       Assistant Director Recreational Sports, 
Aquatics (change in title) 
From:  Graphic Designer 
To:       Creative Manager/Design 
(salary increase and title change due to 
revaluation of position) 
Manager (salary increase due to market 
adjustment) 
Manager (salary increase due to market 
adjustment) 
Manager (salary increase due to market 
adjustment) 
From:  Associate Director, University Union 














Lalta. Marcia Sloan 
Partin, Kelly 
Fisher, Cynthia A 
Educational Technological Assistant 
(salary increase due to reevaluation of position) 
From:   Director of Corporate Giving 
To:        Director of Corporate & Foundation 
Relations (title change only) 
From:   Interim Associate Director University 
Advancement 
To:       Associate VP Univ. Advancement/Director 
of Development (promotion) 
NWOETF 
Development 
University Advancement, Development 
From:   Professional Workshop Trainer/Facilitator     WBGU-TV 
To:       Educational Services Trainer/Facilitator 
(title change of recruited position) 
Name 
From:   Interim Associate Director/Center for 
International Programs 
To Product Development Manager - 
WBGU-TV 
(accepted new position on campus, 
promotion) 
Position 
Provost and Academic .^flairs 
Williams, Calvin J. Assistant Director 
Keen, Jim Instrument Design and Fabrication Technician 
I Beck. Stephen V. Editorial Research Associate Kennedy, Christopher Assistant Coach/Instructor/Coordinator Andrews, Jr., Charles Program Counselor 
Ward-Bovee, Barbara Clinical Instructor 
From:  Center for International Programs 
(Academic Affairs) 








College of Ed. & Human Dcv. 
College of Ed. & Human Dev., 






07/01/99 to 06/30/00 
07/01/99 to 06/30/00 
08/01/99 to 06/30/00 
07/01/99 to 06/30/00 
From:   $33,614 FY       07/01 /99 to 06/30/00 
To:       $38,500 FY 
From: $30,837 FY       07/01/99 to 06/30/00 
To: $38,508 FY 
From: $30,353 FY       07/01/99 to 06/30/00 
To: $34,508 FY 
From: $37,351 FY       07/01/99 to 06/30/00 
To: $41,351 FY 
From: $43,708 FY       07/01/99 to 08/15/99 
To: $45,681 FY 
From:   $24,380 FY       07/01/99 to 06/30/00 




07/01/99 to 06/30/00 
07/01/99 to 06/30/00 
08/13/99 to 06/30/00 
From: $32,053 FY        08/01/99 to 06/30/00 




















Hazlett, Arlene Associate Director for Admissions & Academic Firelands, Enrollment & Student Accepted another 06 )0 99                             iB 
Advising Services position 1 
Wilson. Alyson K. Mathematics Assistant Firelands, Teaching & Learning Center Accepted PT faculty 
position 
07/01/99                             1 




Assistant Director/Career Technology 
Director 
VanDonsclaar, Lee       Psychologist 
Nell. Mark Assistant Baseball Coach 
Wilson, J. Wayne Assistant Hockey Coach 
Banks. Jacqueline Interim Residence Hall Director 
Blood, Daniel Area Coordinator 
Foster, Joshua Interim Conference Director 
Singh, Inderjeet Interim Area Coordinator - Greek Affairs 
Stewart, Tonia Associate Vice President 
Ellis, Kathryn 
McDaniel, Staci 
Part-time Staff Pharmacist 
Academic Counselor 
UniversiH Advancement 
Ingram, Chandra Coordinator of Annual Giving 
Nikitin, Kristie Lee      Director 
Piper, Patricia Educational Technology Specialist 
Name Position 
Provost and Academic Affairs 
Schwab, Daniel Electron Microscopy Tech Director 
Martin, Robert L Interim Director 
Student Affairs 
Price, Stephen Head Women's Track/Cross Country Coach 
Keller, Barbara Associate Dean of Students 
Career Services 










Student Health Svcs. 













Accepted another        06/04/99 
position 





Accepted another        06/30/99 
position 
Interim contract ended 05/27/99 
Accepted another        07/28/99 
position 
Accepted another        08/15/99 
position 
Relocated 05/31/99 I 
Accepted another        08/02/99 
position 
Unknown 07/05/99 






















FINANCIAL AFFAIRS/FACILITES COMMITTEE 
Mr. Bibb announced that the Financial Affairs and Facilities Committee had met in the morning and reviewed five action items 
and three discussion items. 
Proposed Guidelines for Purchasing Authorization and Increase in Competitive Bidding Requirement Levels 
No. 3-2000 Mr. Bibb moved and Mr. Latta seconded that the following Guidelines for Purchasing Authorization be 
adopted and that approval be given to increasing the competitive bidding requirement levels to: 
$10,000 for goods 
$15,000 for minor renovation projects 
$25,000 for services 
$50,000 for locally funded new construction projects 
Guidelines for Purchasing Authorization 
$ 0-   1,499 




Budget Administration approval; purchase order optional 
Budget Administrator approval 
Dean, Director, Asst./Assoc. VP approval 
Vice President Approval 
Senior Vice President for Finance & Administration, 
Provost and/or President approval 
I 
The motion was approved with no negative votes. 
Proposed Student Recreation Center Air Conditioning Project 
Mr. Bibb explained that air conditioning is needed in the Student Recreation Center because of high heat indices during the 
summer and early fall months. The facility has experienced increased use during the summer months, in large part, because 
groups like Boys State use the campus as a conference site. In addition, BGSU's sister institutions have air conditioning in 
their facilities. 
No. 4-2000 Mr. Bibb moved and Mr. Marsh seconded that approval be given for the President, or his designee, to 
proceed with preparation of design plans and cost estimates for the installation of air conditioning in the 




Student  Recreation   Center 
Air Conditioning Project 
Programming Estimate 
Chillers $             271,000 
Pump House Building 268,000 
Cooling Tower & Pumps 107,000 
Chiller & Air Handler Temperature Controls 237,000 
Air Handler Retrofits 294,000 
Ductwork Insulation 40,500 
Power Wiring 105,000 
Chilled Water Piping 300,000 
Start Up/Balancing 106,000 
Installation Costs $          1,728,500 
Professional Services $             172,500 
Project Contingency Costs 346,000 
Total  Project Costs $          2,247,000 
I 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. 
Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion 
was approved with 9 affirmative votes. 
Conklin Main Residence Hall Renovation 
Mr. Bibb reported that the proposed Conklin Residence Hall renovation is part of BGSU's continuing program to upgrade its 
residence halls. 
No. 5-2000 Mr. Bibb moved and Mr. Marsh seconded that approval be given to the President, or his designee, to proceed 
with the renovation of Conklin Main Residence Hall, as follows, at an estimated cost of $5,309,000, which 









Schematic Design Contingency 
A/E Design Fee 
Furniture 
Construction Rush Charge 
Construction Contingency 
Building Commissioning Fees 
Pre-Bid Expenses 
















The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. 
Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion 
was approved with 9 affirmative votes. 
Fiscal Years 2001-2006 - State-Funded Capital Plan 
Mr. Bibb said the Committee reviewed the proposed fiscal years 2001-2006 state funded capital plan, as required by law, 
before submitting it to the Chancellor of the Ohio Board of Regents. 
No. 6-2000 Mr. Bibb moved and Mr. Marsh seconded that the Proposed Fiscal Years 2001-2006 State-Funded Capital 
Plan for Bowling Green State University be endorsed for forwarding to the Chancellor of the Ohio Board of 
Regents. The motion was approved with no negative votes. 
FY 2001-2006 CAPITAL BUDGET REQUEST 
MAIN CAMPUS 
Fiscal Years 2001-2002 
1 Technology Infrastructure - Phase II 
2 Hanna Hall Rehabilitation - Phase II 
Residence Hall Improvements 
Auxiliary Improvements** 
Technology Infrastructure - Phase II 









Total       $15,009,933 $59,225,000 
I 
Fiscal Years 2003-2004 
I University Student Center/University Hall 
(Replacement Funds) 
2 Fine Arts Building Rehabilitation 
3 Moore Musical Arts Center Classroom Addition 
4 Biochemistry and Biotechnology Addition 
Utility Infrastructure Rehabilitation - Phase I 
Technology Building Addition 
Technology Annex Rehabilitation 
Family & Consumer Sciences Building 
Auxiliary Improvements 











Total       $48,712,367 $ 17,300,000 
I 
Fiscal Years 2005-2006 
1  Moseley Hall Rehabilitation 
Jerome Library Addition 
Administration Building Rehabilitation 
College of Health & Human Services Laboratory & 
Research Center 
Utility Infrastructure Rehabilitation - Phase II 
Johnston Hall Rehabilitation 
Utility Infrastructure Rehabilitation - Phase II 
Auxiliary Improvements 












**    This $42,500,000 consists of the Student Union $34,500,000; Regular AIP requests $5,000,000; Rec Center Air 
Conditioning $2,250,000; Ice Arena Hockey Expansion $750,000 
67 
Kreischer Residence Hall 
1) Replacement of Cooling Tower (A)     $      95,000   Reserve for Depreciation 
68 
Dining Services 
Commons Dining Hall 
1) Replacement of Cooling Tower (A)     $      90,000   Reserve for Depreciation 
I 
(A) Out of Cycle Funding Request 
FY 2001-2006 CAPITAL BUDGET REQUEST 
FIRELANDS COLLEGE CAMPUS 
Fiscal Years 2001-2001 
1 Re-Roof East, West and North Buildings 
2 Exterior Restoration & Waterproofing 
Fiscal Years 2003-2004 
1   Instructional Laboratory Rehabilitation 
Fiscal Years 2005-2006 
1 Maintenance Facility Expansion 
2 Energy Upgrades 
Proposed Improvement Projects To Be Funded 









Mr. Bibb informed the Board that the cooling towers at Kreischer Residence Hall and the Commons Dining Hall were failing 
and needed to be replaced at this time so they would be operational in the spring. 
No. 7-2000 Mr. Bibb moved and Mr. Marsh seconded that approval be given to the allocation of funds in the amount of 
$185,000 for the replacement of cooling towers at Kreischer Residence Hall and the Commons Dining Hall, 
as described below. 
The Board Secretary conducted a roll call vote with the following results: Voting "yes" - Mr. Bibb, Mr. 
Bryan, Ms. Cook, Mr. Ferkany, Mr. Latta, Mr. Marsh, Ms. Newell, Mr. Stroh and Mr. Wilcox. The motion 
was approved with 9 affirmative votes. 
Mr. Bibb noted that the Committee also reviewed three additional improvement projects requiring emergency or additional 
funding to complete, status of capital projects underway, the 1998-99 year-end budget report, and draft financial statements. 
OTHER ITEMS 
Sponsored Grants and Contracts Awarded: June. July. August 1999 
No. 8-2000 Mr. Marsh moved and Mr. Ferkany seconded that grants and/or contracts in the amount of $5,918,072.32 for 
the months of June, July, and August, 1999, be accepted and expenditures applicable thereto in that amount 
be authorized. The motion was approved with no negative votes. 
I 
I I. RESEARCH 






BOWLING GREEN STATE UNIVERSITY 
GRANTS AND CONTRACTS AWARDED 
For the Month Ending: 




TOTAL PRIVATELY SPONSORED 
C.Federally Sponsored 
Sociology W. Manning 
University of Michigan (REDUCED) 
Appalachian Associates 










Technology Co-op B. Piersol 
EDCI El-Amin/Cristol 
EDCI D. Brahier 
Coll Business Admin. S. White 
--TOTAL INSTRUCTION- 
MI. PUBLIC SERVICE 
HESA C. Coomes 
Continuing Education D. Whipple 
Continuing Education D. Whipple 
TOTAL PUBLIC SERVICE 
Corecomm 
OSU Research Foundation 
OSI-Discovery 
Clement Miniger Mem. Fdtn 
American College Personnel 
Toledo Area Chamber Comrc 











TOTAL SPECIAL GRANTS AND CONTRACTS $    261,591.00 
I 
IV. FINANCIAL AID 
(NO ACTIVITY) 
TOTAL ALL GRANTS AND CONTRACTS $    261,591.00 
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BOWLING GREEN STATE UNIVERSITY 
GRANTS AND CONTRACTS AWARDED 
For the Month Ending: 















TOTAL FEDERALLY SPONSORED 
-TOTAL RESEARCH- 
II. INSTRUCTION 
Intervention Services       C. Mandell 
III. PUBLIC SERVICE 
American Heart Association 
American Chem Society/PRF 
$ 
$      58,146.00 
$      30,000.00 
$      88,146.00 
$      39,390.00 
22,436.00 
$      61,826.00 
$149,972.00 
U.S. Department of Education        $   298,327.00 
DHHS/NIH/NIGMS 
NSF 
Health/Human Services   Willis/Bunner Ohio Department of Health 
Intervention Services      C. Mandell U.S. Department of Education 
EDTL                                 Berns/Thompson Ohio Department of Education 
EDTL                                 R. Berns Ohio Department of Education 
TOTAL PUBLIC SERVICE 




$   415,515.32 
I 
I 
TOTAL SPECIAL GRANTS AND CONTRACTS $863,814.32 
IV. FINANCIAL AID 
(NO ACTIVITY) 




A. State Sponsored 








TOTAL FEDERALLY SPONSORED 
BOWLING GREEN STATE UNIVERSITY 
GRANTS AND CONTRACTS AWARDED 
For the Month Ending: 

































Eastwood School District 
Oak Harbor High School 
Max Kade Foundation 
Family Resource Center 









TOTAL INSTRUCTION $ 136,564.00 
III. PUBLIC SERVICE 
WBGU-TV Fitzgerald/Sexton OH Education Telecommunications $ 284,149.00 
EDTL R. Berns ODE 20.000.00 
EDTL M. French OH Migrant Education Center 50,000.00 
Intervention Services T. Southern ODE 62,500.00 
Journalism T. Rentner ODADAS 25,000.00 
Firelands C. Stocker OBOR 20,188.00 
Partners/Community Action K. Farber OAC 2,000.00 
Firelands L. Smith OAC 2,663.00 
HESA P. King American College Personnel 3,000.00 
TOTAL PUBLIC SERVICE 469,500.00 
TOTAL SPECIAL GRANTS AND CONTRACTS $    794,546.00 
I 




TOTAL FINANCIAL AID 
TOTAL ALL GRANTS AND CONTRACTS 
G. Roberts USDE 
G. Roberts USDE 








Dr. Allan Emery, Director of the University Honors Program, provided an overview of the program, its various components, 
and criteria for participation. The University Honors Program offers special honors classes, opportunities for study abroad, 
graduation with university honors, honors housing, membership in the Honors Student Association, and a caring, supportive 
environment in which student may learn and grow. The requirements for admission to the program are 3.5 or better high 
school GPA, an ACT composite score of 27 or above or SAT of 1200 or above, two letters of recommendation, and placement 
in or exemption from English 112 as determined by a written essay. Students must complete a minimum of 15 hours of honors 
coursework by the end of their fourth semester and maintain a B average or better in order to remain in the program. 
The Honors Program is experiencing quite a significant growth. In the fall of 1994, there were 627 students in the program but 
currently there are 956 students. This is an increase of 60% in five years. This fall, 238 freshmen entered the honors program. 
The program was founded in 1978. Dr. Emery is the current director, and is a faculty member in English when he's not 
directing the program. The rest of the staff includes Susan Darrow as the associate director, Chris Schaeffer as assistant 
director; Jan Finn as administrative assistant, Denise Vollmer as secretary and a couple of graduate students. The offices are 
located in 104 University Hall. 
Honors classes are normally limited to 25 students; the average this semester is 20 students. Honors classes are available in the 
humanities, social sciences, math, natural sciences, music education, and business. Scheduling of honors courses is done with 
an eye toward the university general education requirements and the requirements in the various colleges. This is an important 
feature because students don't need to take extra courses to be in the Honors Program. They can take honors versions of 
courses that they need to take anyway. Classes are frequently interdisciplinary and include content from the perspective of at 
least two different fields. The five main goals of every honors course are: (1) to promote interdisciplinary thinking, (2) to 
enhance students' critical and analytical thinking abilities, (3) to foster self-confidence and intellectual independence in 
students, (4) to promote the development of strong communications skills and (5) to enhance students' abilities to collaborate. 
Honors faculty are screened for their high academic standards and genuine interest in professional interaction with highly 
motivated students. Their performance in the classroom is monitored every semester by way of student evaluation and 
visitations by Dr. Emery. The evaluations suggest that students are generally quite pleased with their honors courses; the 
numerical ratings of all honors courses last year were between 4.21 and 4.15 on a 5-point scale. 
Since 1994 - 95, the number of honors course offerings has doubled. In the fall of 1994, there were 29 honors courses in 35 
sections; this semester there are 57 courses in 72 sections. Next term 56 courses are being offered 
In addition to honors courses, the program sponsors excursions to museums and theatrical productions, guest speakers, and 
faculty discussion groups. In a couple of weeks 42 students will be attending the Shakespeare festival in Stratford, Ontario. 
To graduate with university honors, students need to earn a 3.5 GPA minimum, complete at least 17 hours of honors course 
work with a B or better and complete an interdisciplinary senior honors project. Forty students graduated with university 
honors last spring, which was an all-time high. Also, last spring for the first time, Mayeux Prizes were given to recognize 
outstanding honors projects. Supported by an endowment created in honor of Pat Mayeux, a retired employee and friend of 
the university, Mayeux Prizes were awarded to five students who were judged by a faculty committee to have produced the 
best honors projects. Two other honors students received special recognition in 1998-99. In April 1999 Molly Markey, a 
junior paleobiology and Russian major, became the University's second consecutive winner of a Goldwater Scholarship. 
Goldwater Scholarships are awarded to 300 outstanding students from across the country who are pursuing careers in math, 
science, or engineering. In March 1999, Dan Gerkin, junior philosophy and political science major became the University's 
first Truman Scholarship finalist. This month, two honors students were nominated for Rhodes Scholarships - Molly Markey, 
the Goldwater winner from last year, and Michael Meuti, senior legal studies major. 
Darrow Hall, the honors residence hall located in the Kxeischer Quadrangle, houses about 300 honors students and a few non- 
honors students. Compton Hall was added last year and there are about 35 female students living there. The Honors Center is 
located below the Sundial. This is where some honors classes, Honors Student Association meetings, programs, faculty 
discussions series, etc. are held. 
The Honors Student Association has over 300 members and is one of the largest organizations on campus. It sponsors a wide 
range of activities and programs, including a fall picnic, tuition raffle, informative speakers, discussions and philanthropic 
activities. The tuition raffle, co-sponsored by the Honors Program and SBX Bookstore and Pisanello's Pizza, is a fundraiser 






The Honors Program has a newsletter called "Program Notes." It comes out five times a year and lists all the activities of the 
Honors Program. The Honors Student Association also has its own newsletter, which appears five times a year. 
Dr. Emery directed the Trustees to a brochure sent to prospective students, a list of courses for this year, and a list of senior 
honors projects from last year. He introduced two honors students: Brandi Barhite, junior journalism major, Vice President of 
the Honors Student Association, Managing Editor of The BG News, and recipient of a Bashore Scholarship last year and Jay 
Corrigan, senior elementary education major, President of the Water Polo Team, lifeguard and CPR swimming instructor at the 
Rec Center, and an officer in the Men's Chorus. 
I 
Brandi Barhite presented information about the Honors Student Association (HSA). The HSA is an arm of the Honors 
Program in which honors and non-honors students can get involved in various activities. There are nine committees in HSA 
including a special events committee, cultural diversity committee, Dance Marathon committee, newsletter committee, etc. 
One of the projects pursued by HSA this year is the Save-A-Tab, Save-A-Life project, in which pop-tabs from soda cans are 
collected in various areas of campus and then donated to the American Cancer Society for cancer research and patients. 
Another project being planned is some type of large campus-wide event in the spring to go along with the Save-A-Tab Save-A- 
Life project, possibly a picnic where all students can gather to wrap up the year's events. Other programs sponsored to date 
this year include a discussion of the East Timor conflict and a trip to an Indian Pow Wow in southern Ohio. HSA general 
meetings are held once a month on Monday, and this month the mayoral candidates from Bowling Green will be speaking. 
Ms. Barhite then talked a little about the impact of the Honors Program upon her academic career. She came to Bowling Green 
State University because of the program. She couldn't decide what college to attend and the information from the Bowling 
Green State University Honors Program persuaded her to come to Bowling Green. Since then, she has been extremely 
involved with the program and thinks of it as her family. The office is very friendly and provides a nice support network. She 
has found the students in HSA generally share the same educational values as her, and though there are a lot of fun 
extracurricular activities, there are also educational speakers or programs that benefit their educational and future professional 
careers. Ms. Barhite feels the best part of the Honors Program, however, is taking the courses. Her favorite course was a 
critical thinking course taught by Dr. Neil Browne. The class is unique not only because it is small but also because students 
are given an opportunity to learn how to think critically. Students learn how to question, analyze, look at statistics, and come 
away being a better writer and better questioner. As a reporter for The BG News, it has helped her tremendously. In addition, 
the honors courses are unique in nature. They are not conducted in a traditional lecture setting, but rather a discussion-based 
atmosphere. In addition to the critical thinking class, she has taken a women's study class, and a totalitarian thought control 
course. In summary, the classes give students the opportunity to dictate what they want to learn and how the class will be run. 
Jay Corrigan, then, provided his perspective about honors classes and the senior honors project. The senior honors project is 
normally done in the final semester of a student's career at BGSU. Mr. Corrigan's project consists of a study of the ability of 
middle school students to evaluate effectively their teachers. His assertion is that in the areas of intrinsic motivation, students' 
comprehension of the material, and the enthusiasm of the teacher, not only can students provide valid and reliable information, 
but also they are the only individuals whose voice matters. He plans to demonstrate that if an evaluative instrument is created 
with narrow parameters for each aspect of teacher effectiveness, middle school students can, in fact, provide information that is 
valid and reliable and that can be used for formative as well as summative purposes. Before administering an evaluation 
instrument, he will be researching teacher effectiveness. At the conclusion of the project, he will present and defend his 
findings of the study to his committee of faculty advisors. 
Mr. Corrigan, then, 
achieved during his 
other honor students 
He, also, attributes 
comments about Dr. 
changed the way he 
throughout his entire 
a student. 
briefly discussed some of his honors classes. He attributes the Honors Program for the success he has 
college career. It has provided him with an opportunity to work closely with and receive support from 
and from the honors office as well as from partnership organizations like Students For Quality Education, 
his intellectual growth to the Honors Program and its classes. Mr. Corrigan echoed Ms. Barhite's 
Neil Browne's critical thinking course. Mr. Corrigan took it as a freshman and that course has really 
thinks about everything, including his basic value beliefs. The benefits of course will be with him 
life.  He concluded his remarks by thanking the Honors Program for the opportunities it has given him as 
I 
Administrative Staff Representative - Mary Beth Zachary 
Vice Chair Mary Beth Zachary provided remarks in Paul Lopez's absence. She presented the 1999-2000 goals for 
Administrative Staff Council. Four of their goals are closely related to evaluation, merit criteria, compensation issues and 
incentive programs. With Human Resources, ASC is assessing the administrative staff performance evaluation system. When 
the current system for administrative staff was implemented, it was with the understanding that the whole system would be 
assessed and revisions made if and when necessary. Human Resources (HR) has funded an on-campus consulting service, the 
Institute for Psychological Research and Application, to work with an ad hoc committee of administrative staff and HR staff to 
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evaluate the system and make recommendations. That process is near completion. Several units on campus have unit level 
merit documents, but ASC is working with the Interim Provost and HR staff to get merit documents completed for all areas. 
They are also working with the Interim Provost and HR on issues regarding individual salaries such as salary inversion, salary 
compression, identifying market considerations such as years in position and years of experience, and working on creative 
ways to reward outstanding performance when administrative staff have reached the maximum salary in their range. She 
thanked President Ribeau, Interim Provost Dobb and Assistant Provost for Human Resources Ferguson for their efforts on 
behalf of the administrative staff. Additional goals include revising the Administrative Staff Handbook, sponsoring a 
professional development workshop, bringing equity to the manner in which staff are compensated when they teach courses, 
modifying the fee waiver policy to make it more consistent among the constituent groups, and increasing the corpus of the 
Administrative Staff Scholarship Fund. 
Classified Staff Representative- Scott Blackwood 
I 
Mr. Blackwood shared some of the difficulties Classified Staff Council had in determining the appropriate distribution of the 
performance-based reward pool approved for the first year of the Comprehensive Compensation Plan last June. These 
performance-based rewards rely heavily on performance appraisal by supervisors. A significant number of classified staff felt 
strongly that they could not trust their supervisors to evaluate them consistently. This created many long debates and heated 
discussions. Eventually, classified staff came to the realization that using performance appraisal, while plagued with the 
potential for problems, is still the best measure for performance-based rewards. 
To resolve these underlying issues, Classified Staff Council is focusing its efforts this year on two key areas of concern: (1) 
improving the performance appraisal process and (2) preparing for next year's performance-based rewards. Last year, a 
Classified Staff Council ad hoc committee started the process of evaluating and redesigning performance appraisals. 
Throughout this process, it is vital to inform and receive feedback from classified staff. Working with Human Resources, a 
performance appraisal form with instructions should be finalized by March 2000. This will provide supervisors with the 
opportunity to discuss the new forms with classified staff during their annual performance appraisal in spring 2000 with 
supervisor training to follow. If approved, the new performance appraisal will be utilized in spring 2001. 
A committee charged with evaluating performance-based rewards has started the process of developing a classified staff 
compensation survey. It is anticipated that this survey will give the committee the information it needs to develop next year's 
performance-based component for the classified staff. Mr. Blackwood concluded by thanking President Ribeau, Provost Dobb 
and Assistant Provost Ferguson for their assistance in the past few months. I 
Faculty Representative - Leigh Chiarelott 
Vice Chair Leigh Chiarelott provided remarks on behalf of Chair Henry Garrity in his absence. Faculty Senate deliberations 
this fall include: (1) reconfiguration of the general education committee as a subcommittee of the Undergraduate Council, (2) 
scheduling a 2-day break during fall 2000 as a result of Faculty Senate action last spring, (3) formulation of a responsible 
computer use policy by the Information Technology Committee, (4) starting discussion of a permanent conflict of interest 
policy, (5) aligning benefits to bring equity among the three employee constituent groups, and (6) monitoring Charter 
guidelines to ensure appropriate establishment of centers. Dr. Chiarelott concluded with a report on the recent student ice 
cream socials held once again this year at the residence halls, Firelands College, the Commuter Center and the Library. He 
thanked the Library staff, USG and GSS members, and administrators for participating in the activity. 
Undergraduate Student Representative - Clint Gault 
Mr. Gault provided an update on the status of USG goals for 1999-2000. Increasing the shuttle service was the first goal for 
this year, and two new off-campus bus routes have been established. The number of students utilizing this service is rapidly 
increasing. Finding more initiatives for raising academic standards continues to be a goal for the Undergraduate Student 
Government. It is crucial that the increased recruitment and retention efforts are supported. Expanding the current library 
hours is another goal, and that is near completion. USG is working to develop a comprehensive and open evaluation process 
on campus for teachers, administrators, and academic deans. Among other things, this will encourage everyone to be more 
responsive to student needs and work. USG would like to see increased involvement between the BGSU student body and the 
Bowling Green community through activities such as community service, attendance at City Council meetings, and downtown 
business after-hours. Opening the Health Center on the weekends would benefit students by allowing those with no 
transportation to receive medical attention. This would also permit students to concentrate on their classes while using 
weekends for medical and other necessary appointments. Having course syllabi on the website would aid advisors and students 
when selecting professors that best fit their learning style. If a student better understands the classroom material through essay 
tests rather than multiple choice exams, they should have the opportunity to look for the teaching style that best suits them. 





with the Athletic Department to explore the possibility of holding such an event. Building strong relations with the faculty, 
administration, students, staff, and the Board of Trustees is crucial to USG's success. Accomplishing this will greatly aid in 
endeavors to achieve the aforementioned goals. 
Mr. Gault concluded his report with some brief remarks about Make a Difference Day and the Homecoming Dance. On 
October 23 USG is sponsoring Make A Difference Day in Bowling Green. The only other school in the state to do this is 
Ohio State. About 50-55 of the USG's 70 members are participating. Jim Beaupre is donating the use of the shuttles and 
Domino's has donated food. Students will be going out into the city and doing things like raking leaves, sweeping driveways, 
picking up trash, and painting houses. The Homecoming Dance last evening was a huge success, and raised $1100 for the 
Dance Marathon. He also noted that the USG newsletter is being reactivated again after a 4 or 5 year hiatus. 
In response to a question raised about his comments on the Health Center, Mr. Gault replied that although it's open later on 
evenings, students can't always make that time or if they get sick on the weekend they don't really have an option, other than 
going to the Wood County Hospital. By having weekend hours in the Center, it would provide students a closer place to go if 
they get sick on the weekends. 
Graduate Student Representative - Robert Smith 
Mr. Smith reported on goals GSS has developed as the foundation for programs and ideas that will enhance graduate student 
life at BGSU this academic year. First, GSS plans to develop the inner fabric of the organization by focusing on its relationship 
with fellow constituent groups, being a resource for and creating professional development for its senators and for the 
assembly, and by better informing the BGSU community about GSS activities and its purpose. Secondly, GSS will examine 
the precarious role or status of graduate students here on campus. Graduate students must become more vocal and visible if 
they are to be effective in their roles as assistants and students. With that, GSS will create dialogue in addressing the workload 
between assistantship and coursework, identify other resources available for graduate students, and address other more 
personal issues affecting graduate students. Finally GSS will work to provide a wider range of social activities to reach those 
students who often are overlooked when social gatherings are planned, especially those who might have families, jobs, or other 
obligations that won't allow them to meet at times when activities are normally scheduled. GSS also plans to provide more 
culturally and aesthetically enriching events that appeal to students of all interests and backgrounds. One program that GSS is 
planning this year is entitled "Soup and Substance." Graduate students will meet monthly over lunch and students will present 
their research. This will give graduate students an opportunity to practice presenting their research and better prepare them for 
conference presentations. 
Firelands College Representative - Tom Gerrity 
Mr. Gerrity provided remarks on behalf of Firelands College in Dr. Studer's absence. The advisory board is very pleased that 
Dr. Bill Balzer is at Firelands as the Interim Dean. He is working very well and is very enthusiastic about his role at Firelands. 
Mr. Gerrity expressed concern with the decline in enrollment from 1408 in Fall 1998 to 1354 in Fall 1999. Considerable time 
and energy is being spent by an enrollment management team to reverse that trend. The second issue is the Cedar Point Center 
at Firelands College. The fundraising goal set a couple of years ago for that facility was $2,500,000; as of September 28, 
$2,416,492 has been raised. With a $75,000 donation pending from an alumnus, that would bring the figure to $2,490,492. 
The work is being finalized for the designs of the new building, and priorities are being set to maximize the use of the new 
space. Lastly, the advisory board, faculty and staff are very pleased with efforts by the main campus to increase degree 
offerings at Firelands. Residents in that area are excited at the prospect of more options from which to choose in pursuing a 
degree from BGSU, since many of them have been going to Ashland or other places to get their coursework. 
ADJOURNMENT 
The meeting was adjourned at 2:50 p.m. 
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